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     About Us 

Leeds Voluntary Sector Learning Disabilities 

Forum started in 1991 and is a registered 

charity and company limited by guarantee.  We 

are a membership organisation and support 

voluntary and community sector organisation 

who work with and for learning disabled 

people, in some way, in Leeds. 

Our vision  

People with a learning disability leading 

ordinary lives, as equal members of the 

community. 

The Forum recognises the unique contribution 

of voluntary, community and faith 

organisations in achieving this vision.  

Mission Statement 

For voluntary community and faith 

organisations, large and small, to work 

together to bring about positive change in the 

lives of learning disabled people.  

The focus for such change will be removing the 

barriers which stop learning disabled people 

from having real choice and control in their 

lives.  
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CƘŀƛǊ ŀƴŘ aŀƴŀƎŜǊǎΩ wŜǇƻǊǘ  

This last twelve months have seen yet 

another busy year with many big changes and 

developments.  Nationally we have seen the 

issues facing people with learning disabilities becoming higher profile through 

the publication of several important documents.   Two key documents were 

Ψ±ŀƭǳƛƴƎ tŜƻǇƭŜ bƻǿΥ ŀ ǘƘǊŜŜ ȅŜŀǊ ǎǘǊŀǘŜƎȅΩΣ ǿƘƛŎƘ ǿŀǎ ǇǳōƭƛǎƘŜŘ ŜŀǊƭƛŜǊ ǘƘƛǎ 

ȅŜŀǊ ŀƴŘ ǘƘŜ hƳōǳŘǎƳŀƴΩǎ ǊŜǇƻǊǘ Ψ{ƛȄ [ƛǾŜǎΩ ǿƘƛŎƘ ǿŀǎ ǇǊƻŘǳŎŜŘ ƛƴ ǊŜǎǇƻƴǎŜ 

ǘƻ aŜƴŎŀǇΩǎ Ψ5ŜŀǘƘ .ȅ LƴŘƛŦŦŜǊŜƴŎŜΩΦ   ¢ƘŜ hƳōǳŘǎƳŀƴΩǎ ǊŜǇƻǊǘ ǊŜŎƻƎƴƛǎŜŘ 

ΨǎƛƎƴƛŦƛcant and distressing failures across both health and social care, leading 

to situations in which people with learning disabilities experienced prolonged 

ǎǳŦŦŜǊƛƴƎ ŀƴŘ ƛƴŀǇǇǊƻǇǊƛŀǘŜ ŎŀǊŜΦΩ  ²ƘƛƭŜ ±ŀƭǳƛƴƎ tŜƻǇƭŜ bƻǿ ŀŎƪƴƻǿƭŜŘƎŜŘ 

the progress that has been made for people with learning disabilities since 

Valuing People was published in 2001, but also that this progress has not been 

at a fast enough pace, or across all areas.  Despite the many changes we have 

seen over the past few years, people with learning disabilities still face 

enormous inequalities and there is a great deal of work still to be done. 

Locally the Leeds Learning Disabilities Strategy has been published and its 

priorities echo those of Valuing People Now: choice and control; choice about 

what people do during the day; better health and wellbeing; keeping safe and 

free from abuse; access to good quality housing; smooth transitions through 

services; support for carers; a voice for seldom heard groups; a flexible 

workforce; and good information. 

TƘŜ ǇŀǇŜǊ Ψ¢ǊŀƴǎŦƻǊƳƛƴƎ 5ŀȅ hǇǇƻǊǘǳƴƛǘƛŜǎΩ ǿŀǎ ŀǇǇǊƻǾŜŘ ōȅ ǘƘŜ ŎƻǳƴŎƛƭΩǎ 

ōƻŀǊŘ ǿƘƛŎƘ ǎŜǘǎ ƻǳǘ ǘƘŜ ŎƻǳƴŎƛƭΩǎ ŀƳōƛǘƛƻƴ ǘƻ ƳƻǾŜ ŀǿŀȅ ŦǊƻƳ ōǳƛƭŘƛƴƎ ōŀǎŜŘ 

services towards more community focused support.  The timetable for the day 

centre closures is ambitious, and there is recognition that this work needs to 

be done in partnership with the voluntary sector. 

The personalisation agenda remains a government priority and is set to change 
the way we all offer, fund and provide services. It is also true that more and 
more people are accessing services each year, a trend that is set to continue, 
and yet there is no new money to fund this increase. These challenges will 
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need us all to work in different ways; more than ever there is greater emphasis 
on partnership working between the local authority, other providers, and paid 
and unpaid support.  With all this, it is as important as ever that the voluntary 
sector in Leeds continues to play a vital role in supporting people with learning 
disabilities to have real choice and control in their lives.   

Throughout the year the Forum has worked to make sure that we are involved 
in the implementation of these changes and to ensure that the Voluntary 
Sector is recognised for its wealth of experience, good practice and ideas. This 
year saw us put on a Self Directed Support conference in partnership with the 
other voluntary sector forums and Leeds City Council.  The event gave people 
the opportunity to find out more about the work going on in the city, but also 
to make their voice heard.  The voluntary sector is central to Self Directed 
Support being successful and, while many of these changes are welcome, they 
present organisations with great challenges.  These developments bring with 
them potential changes to every aspect of how we work, from contracts 
through to staff recruitment and invoicing.  We have continued to have 
representation at the Self Directed Support project group meetings, as well as 
on several of the work stream working groups. 

More than ever the Forum needs to be supporting organisations to make these 
changes by making sure that they are kept involved, updated and connected.  
Hopefully our new website, which was launched this year, has proved a useful 
source of information.  We have also introduced fortnightly e-bulletins to keep 
our members informed of local and regional developments.  Events continue 
to be an important way to support members in the work they do and this year 
we ran events on asset based community development; the Mental Capacity 
Act, and Deprivations of Liberty Safeguards.  

Next year will no doubt be as busy as the last, but we are lucky to have the 
strong support of our management committee and we thank the directors for 
all of their hard work over the past year.  We would also like to thank Peter 
Clark for keeping our accounts in good order, and the Management Committee 
well briefed.  Thanks must also go Leeds Adult Social Care for the funding of 
the Leeds Voluntary Sector Learning Disability Forum and their continued 
support for the work we do. 

 

 

David Hansen Lisa Keenan 
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Money 

 

 

 

 

 

 

 

 

 

93%

0%5% 2%

Where Our Money Came From

Grants and donations Subscriptions Sundry Income Bank interest

65%

5%

3%

27%

How We Spent It

Staff Costs Event and AGM Costs Premises costs Operating costs

Total 

Income 

£45,583 

 

Total Spend £50,562 

 

This year we got most of our income from grants and donations (£42,524) 

and spent most of our money on staff (£33,132).  For a detailed copy of the 

accounts ǇƭŜŀǎŜ ŎƻƴǘŀŎǘ ǘƘŜ CƻǊǳƳΩǎ ƻŦŦƛŎŜΦ 
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What We Have Done This Year 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

     

 

 

 

 

 

 

We said that we 

would...  
 

What we did...  
 

ΧŎontinue to work with the council and local 

businesses until we have Changing Places facilities in 

Leeds. 

ΧŎampaign with the wider public to make sure that 

people know about the campaign and why we need 

the facilities. 

Χƪeep everyone involved up-to-date with 

development in the campaign. 

Χŀttend All Means All meetings and support the 

group in working towards their priorities. 

 

We worked with the All Means All group, Leeds 

NHS Partnership Foundation Trust and Leeds 

Advocacy to further develoǇ ǘƘŜ Ψ[ŜŜŘǎΗ [ƛǾŜ ƛǘΗ [ŀǾ 

ƛǘΗΩ campaign. 
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What we will do 

next year... 

We worked with the Council to form a working 

group and helped to identify potential sites for 

the facilities. 

We wƻǊƪŜŘ ǿƛǘƘ ǘƘŜ tŀǊǘƴŜǊǎƘƛǇ .ƻŀǊŘΩǎ 

Learning Disabilities Reference Group to find out 

what they wanted from the facilities and to get 

their support for the campaign. 

We continued to collect signatures for the 

Changing Places campaign and raise awareness 

for the campaign with the public. 

We kept everyone up-to-date with the 

ŎŀƳǇŀƛƎƴΩǎ progress through meetings; 

presentations and newsletters. 

 

We will continue to work with the All Means 

All group, Leeds NHS PFT and Leeds Advocacy 

to campaign for changing places toilets until 

we have the facilities in Leeds. 
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We said that we 

would...  
 

What we did...  
 

... continue to work with Leeds City Council to 

influence how Self Directed  

...support member organisations in all of the big 

changes happening 

....make sure members have access to all relevant 

information around Self Directed Support. 

 

We made sure that the Forum and the 

wider sector have representation on the 

Self Directed Support working groups. 

We organised a Self Directed Support 

conference for the voluntary sector, with 

the other Forums and Leeds City Council. 

We held an event on community bridge 

building to support organisations to 

support people with their own budgets. 

We kept all members up-to-date with Self 

Directed Support developments through 

our website and bulletins. 
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What we will do 

next year... 

We said that we 

would...  
 

Raise the profile of voluntary sector 

organisations and the services and support they 

offer. 

{Ŝǘ ǳǇ ŀ ǾƻƭǳƴǘŀǊȅ ǎŜŎǘƻǊ ǇǊƻǾƛŘŜǊǎΩ ŦƻǊǳƳ ǘƻ 

support organisations to make the changes 

towards more personalised services and 

support. 

Continue to make sure that the Forum has 

representation at all key meetings. 

 

...have a new, accessible, Forum website 

with lots of clear and useful information 

...keep members up-to-date with learning 

disability issues, local developments and 

national policy. 

...have a new distinctive logo designed. 

...make Forum processes clearer 

...get more Forum members 

...make sure that the Forum membership is 

more representative. 

...continue to involve and consult our 

members 
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What we did... 
 

²Ƙŀǘ ²Ŝ 5ƛŘƴΩǘ 5ƻΧ 

We launched our new website with lots 

ƻŦ ǳǎŜŦǳƭ ƛƴŦƻǊƳŀǘƛƻƴ ŀƴŘ ŀ ƳŜƳōŜǊǎΩ 

area. 

As part of our new website we also 

launched fortnightly bulletins which we 

use to keep all members up-to-date with 

developments. 

We have held briefings for members 

looking at the Mental Capacity Act and 

the Deprivation of Liberty Safeguards. 

We now publish our management 

ŎƻƳƳƛǘǘŜŜ ƴƻǘŜǎ ƛƴ ǘƘŜ ƳŜƳōŜǊǎΩ ŀǊŜŀ ƻŦ 

our website. 

We increased our membership to 62 

organisations, including organisations for 

older people, physical and sensory 

impairments and the wider community.  

This reflects that people with learning 

disabilities should be able to access 

support and services from a wide range of 

organisations. 

 

We have not had a new logo 

designed as members did not feel it 

should be a priority for the Forum 

this year. 

 


