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Introduction

CKA&d A& GKS C2NYHzyQa
means it is a document that describes what
we are going to do in the next three years,
and how we wildo it. Each year we will also
produce a work plan to go alongside this
strategy, which will givenore detail about

what we will doduring thatyear.

The Forum beliewsvery strongly that people
with learning dsabilities should have the
samechoices and oportunities as everybody
else. As national and local policy mes
towards more person centresupport and
people with learnng disabilitieshaving more
choice and control, there will be an even
greder need for a strong voluntaryector.
TheForum will wok to ensure thathe sector
Is represented at all key meetinggat
organisations have access to timiformation
they need to do their jobs welgnd that
important issues are taken forwarmhd acted
upon. This document gigdurtherdetails

about how we will meet thesehallenges.
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Background

Leeds Voluntary Sector Learning Disabilities
Forum started in 1991 and is a registered
charity and company limited by guarantee.
We are a membership organisation and
support voluntary and commmity sector
organisation who work with and for learning

disabled people, in some way, in Leeds.

Context

There has been a great deal of national and
local guidance and legislati@bout people
with learning disabilities, the rights they
have, thelives they lead, and what services
and support should look like. The key

documents are:

1 Valuing People (2001) & Valuing People
Now (2009)

1 Improving the Life Chances of Disabled
People (2005)

1 Our Health Our &e Our Say (2006)

1 Death By Indifference (2007)

1 Healthcare for All (2008)

( - )
{ 3 )



1 A life like any other (2007)

1 Six ivesRepor{2009)

1 Transforming Day Opportunities in Leeds
(2009)

1 Leeds Learning Disabilities Strategy (2009)

1 Mental Capacity Act (2005)

This strategy is guided and informed by these

documents.

Our vision

People with a learning disability leading
ordinary lives, as equal members of the

community.

The Forum recognises the unique
contribution of voluntary, community and

faith organisations in achieving this vision.
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Mission Statement

For wluntary community and faith
organisations, large and smath, work
together to bring about positive change

the lives of learning disabled people

The focus for such change will be removing
the barriers which stop learning disabled
people from having real choice and control in

their lives.

Our values What we believe

Working collectively as independent
voluntary, community and faith
organisations whilst showing commitment

to partnership working and respecting:

A Diversity

A Differing opinions

>\

The contribution that learning disabled
people make as active citizens
A and promoting the running and control of

organisations by learning disabled people




The Forum will work with integrity, openness,
honesty, fairness and trust. Anyovk and

campaigning carried out in the name of the
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%\ attitude and a willingness to create positive
‘%‘ change.
Forum Aims

The Forum has three main strategic aims in
order to achieve its mission. These aims are

at the core of all the work we do and are:

1. To provide clearelevant and accessible
informationfor our memberghrough events
and bulletins

2.To ensure represatation of the voluntary

sectorat key boards and meetings

3. To dive positive change for people with
learning disabilities.

To achieve these aims we also need:
*To have god governanceand a clear
structureso that we areeffective

*Strong managemenand securdunding.
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detailedin the following pages
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Information

The Forum will work hard tprovide
relevant, upto-date, accessible information
about natioraland local news and

opportunities for its members.

Regular information and updates will kent

to forum members throughiortnightly
bulletins and, in special circumstances,

through individual emails or letters.
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particularly on the important areas of work

for organisations. Specifically, but not

exclusively, developments and opportuBsi

around&elf Directed Support, the

modernisation of day services and Valuing

People Nw.

The Forum will work in partnership with
other organisations that have a similar role
around information such as Through the
Mazeand the other Forums around the city
It will work together with these organisations
to develop good working relationships and

clear roles.
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The Forum will hold themed events for its members, at least three a year.
These events will be relevant to médver organisations and either specific to
learning disabilities or the voluntary sector as a whole. These events will give
the opportunity for learning but also the opportunity to meet with other

forum members for support and potential partnership workin@ver the

next three years these events will include the themescafminal justice

system; health; safeguardinggdvocacypmploymentand hate crime.

Develop mechanisms for organisations to share ideas; issues; and useful
information with each other.For important issues this may mean setting up

themed forums, one off meetings or an event with speakers.




